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CHIEF PSYCHOLOGIST, CORRECTIONAL FACILITY 
JOB ANALYSIS 

BACKGROUND INFORMATION 
 
 
 
Date of Study:    August 16 – 20, 2004 
 
 
Collective Bargaining Identification: S19 
 
 
Job Analysis Conducted By: Carol MacMillan, Personnel Examining Analyst, 

Personnel Examining Section 
 
 
Number of Incumbents:  There are 19 incumbents in this classification 

per Department of Corrections Filled/Vacant 
Position Report dated June 2, 2004. 

 
 
Names of the Subject Matter Experts and their background: 
 
Dr. Greg Hirokawa, Chief Psychologist, Correctional Facility (CF), North Kern State 
Prison 
Dr. Hirokawa currently works as a Chief Psychologist, CF for the Department of Corrections 
(CDC) at North Kern State Prison and has been there for 1.5 years.  Previously he worked as a 
Chief Psychologist, CF at CSP, Corcoran for 3 years. 
  
Dr. Daun Martin, Chief Psychologist, CF, Valley State Prison for Women 
Dr. Martin currently works as a Chief Psychologist, CF at Valley State Prison for Women and 
has been there for 6 weeks.  Previously she worked as a Chief Psychologist, CF at Headquarters 
for 1 year, and before that she worked at Salinas Valley State Prison as a Chief Psychologist, CF 
for 2.5 years. 
 
Dr. John Klarich, Chief Medical Officer, CSP, Corcoran 
Dr. Klarich currently works as a Chief Medical Officer supervising the Chief Psychologist, CF 
class and other medical classifications at CSP, Corcoran and has been there for 1.5 years.  
Previously he worked as a Chief Medical Officer at Pleasant Valley State Prison for 2 years. 
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CHIEF PSYCHOLOGIST, CORRECTIONAL FACILITY 
INFORMATION GATHERING 

 
 
 

The initial list of tasks and knowledges, skills & abilities statements were identified after 
conducting a literature review which consisted of: 
 

• State of California class specification 
• State of Washington class specification 
• State of Nevada class specification 

 
 
Other sources were viewed for information (e.g. State of Connecticut class specification); 
however, the information was not relevant to the job analysis and therefore not included. 
 
 
 


